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Abstract: During the time of social transition from employment contract to labor contract labor law up-
dates two basic principles “equality” and “honesty and credibility” in civil law conceptually rectifies superfi—
cial? equality sublimates common integrity and tries to achieve substantial equality and maximum integrity in
labor law. From concluding performing and modifying contract to terminating contract the legal adjustment
between employment contract and labor contract demonstrates various value judgments and disposal means. We
can find that labor contract has been injected with social insurance job resources and other social factors
through case study of retirement age. From the perspective of socialization laborers are the weak people and
labor law thus must achieve its holy mission of protecting laborers unilaterally by breaking through employment

contract” s equal protection under the civil law.
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